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TEHJEHUUU B UCCJIEJOBAHUM TPY0YCTPONCTBA
WHBAJINIOB: BUBJIAOMETPUYECKHWIT AHAJIN3

Annomayuna. Kaxaoe pa3BUTOE IOCyJIapCTBO CO3JAET PAaBHBIC YCIOBUS ISt
BCEX JIIOJICH M TapaHTUPYET KaXKIOMY YJIOBJIETBOPEHHUE CBOMX MOTPEOHOCTEH HE3aBH-
CHUMO OT COIMAJILHOTO cTaryca. JIFo U ¢ MHBATMIHOCTHIO HYXKJAIOTCSl B COIIUATBLHOMN
MOACPKKE TOCYIapCTBA, B TOM YKCJIE M peaJIu3allid CBOETO TPYI0BOTO MOTEHIHAIA.
Bomnpock! Tpy0ycTpoiicTBa HHBAIUAOB aKTUBHO OOCYXKIAIOTCS MUPOBBIM HAYYHBIM
cO00I1IeCTBOM. AHAIN3 CTPYKTYPhI U TUHAMUKHA UCCIICIOBAaHUHN TPY0YCTPONUCTBA UH-
BaJIMJI0B, ObLI MpoBeieH B anpesie 2022 roga Ha OCHOBaHUU 0a3bl JaHHBIX (U aHAJIU-
Thyeckux pecypcoB) miaropmel Web of Science, a Takke nmporpammsl VOSviewer.
[Ipoananu3upoBaHbl HanboJee PEHTUHIOBBIE MyOIUKALMU 10 TPYAOYCTPOIMCTBY MH-
BAJIUJIOB, IIpeCTaBIICHHBIC B 0a3e qaHHBIX WoS. Mcnons3oBaHrue HHCTPYMEHTOB OHO-
JUOMETPHUUYECKOT0 aHallh3a IMOJATBEPNUIIO UX PE3YJIbTaTUBHOCTH IMpH 00pabOTKE OC-
HOBHOT'O MacCHBA JJAHHBIX JIJI1 OTPAYKCHUS TCHACHIIMM U TIEPCIICKTUB.

Knroueewle cnosa: TpynoyCcTpocTBO, MHBAIUIBI, ONOIMOMETPUICCKUI aHAIN3,
kiactep, Web of Science, VOSviewer.
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TRENDS IN THE EMPLOYMENT RESEARCH OF PERSONS
WITH DISABLED: A BIBLIOMETRIC ANALYSIS

Abstract. Each developed state creates equal conditions for all people and guar-
antees everyone the satisfaction of their needs, regardless of social status. People with
disabilities need social support from the state, including the realization of their labor
potential. The issues of employment of disabled people are actively discussed by the
world scientific community. An analysis of the structure and dynamics of research on
the employment of people with disabilities was carried out in April 2022 based on the
database (and analytical resources) of the Web of Science platform, as well as the
VOSviewer program. The most rated publications on the employment of disabled peo-
ple, presented in the WoS database, were analyzed. The use of bibliometric analysis
tools has confirmed their effectiveness in processing the main body of data to reflect
trends and prospects.

Keywords: employment, disabled people, bibliometric analysis, cluster, Web of
Science, VOSviewer.

bubnuomeTpusi — KOJUYECTBEHHOE U3MEPEHUE MapamMeTpoB OMpeAeIeHHOMN
YaCTU JJOKYMEHTAJIBHOTO TTOTOKA JIJIsl BBISIBIICHUSI TEHJICHIINI €ro pa3BUTHSI WM OTpa-
’KEHHOTO B HEM 3HaHUSA 00 00bekTe [1]. bubmmomerpudeckuii aHaN3 SBIISIETCS BaXK-
HBIM JIJI1 HAYYHBIX UCCIIEIOBaHM, O1aroapsi eMy Mpe1oCTaBIISIETCS BO3MOXHOCTD pe-
IIaTh 3a7a4M, CBSI3aHHBIE ¢ CUCTEMAaTH3alleH HAKOIJICHHOT'O 3HAHUSL.

HMuBamuasl — 0JIHA U3 MHOTOYHMCIIEHHBIX COIMAJILHO HE3aIUIIECHHBIX KAaTEro-
puii rpaxkaaH, 1mo gaHHbIM denepanbHON CyKObl TOCYIaPCTBEHHOM CTaTHUCTHKU, Ha
01.01. 2022 roaga 4MCIEHHOCTh MHBAIUI0B B Poccuiickoil deaepanii COCTABISET
11 331 054 genoBek. PaccmaTpuBas cTaTUCTUKY 3a mnociieanue 20 jeT, HeoOX0auMO
OTMETHUTH, YTO MAKCHUMAaJIbHBIM ITOKA3aTeIb YUCICHHOCTH MHBAJIMIOB HAOIIOIAJICSI B
2011 roay u coctasmisin 13 209 102 genoBeka, B TeueHue ciaeayromux 10 et oH mno-
CTEIIEHHO CHIMKaJCS [2].

B coBpeMeHHOM 001ECTBE TPYAOYCTPOMCTBO MHBAIMIOB SIBJSETCS BaKHOM CO-
CTaBJISIONIEH COMATTLHOM MOJMTHKY JIF000TO rocy1apcTBa. MIHBaIuabl 0JJHA U3 CaMbIX
ySI3BUMBIX KaTeropuii HacesieHus. IHBaIuIHOCTh HE SIBJISETCS MTPOOJIEMOM OTHOTO Ye-
JIOBEKA, a BBICTYIAET SIBJICHMEM BCETO OOIIECTBA, HE3aBUCUMO OT Ieorpaduieckoro
MECTOITOJIOKCHMS.
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OCHOBHBIMH ITPOOJIEMaMU TPYAOYCTPONCTBA MHBAIUAOB B COBPEMEHHOM 0O0I111e-
CTBE SIBJISIIOTCS: HEAOCTATOYHOE KOJIMYECTBO OOOPYIOBAHHBIX (OCHAILIEHHBIX) pado-
YUX MECT JUIsl UHBAIUIOB; Oaphephl, CBSI3aHHbBIE ¢ MHPPACTPYKTYPOH, (pr3ndecku 3a-
TPYIHSIOIINE OCYIIECTBIATh TPYIOBYIO JCSATEIHHOCTD;, HEJOCTATOYHAS KBaTU(HKa-
IS MHBAJIMIOB; HEXKeNIaHue paboToaTeseil Tpy10ycTpanBaTh K ce0e B OpraHu3aIiuio
JIMI] C MHBAJIUHOCTHIO [3].

[lepcniekTuBHI pereHus MpoOeM, CBI3aHHBIX C TPYI0YCTPOHCTBOM HHBAIUIOB,
JIOJKHBI HOCUTh KOMITJIEKCHBIN XapaKTep U 3aTparuBaTh MHOKECTBO BOIIPOCOB.

[ToBBICHTE YPOBEHB TPYIOYCTPONCTBA M 3aHATOCTH MHBAJIUIOB BO3MOYKHO C TTO-
MOIIBI0 KOMIUIEKCHOTO MTOAXO0/a K PEIISHUI0 TTPO0IeM 3aHATOCTH MHBAINI0B. Heoo-
XOJIMMO OKa3bIBaTh ITOMOIIb B BUJIE CYOCHIUPOBAHMM 3apaO0THOM TIJIaThI, IPEIOCTaB-
JISTh KOMITEHCAIIMOHHBIC BBITIIATHI Pa00TOIaTEN M, pa3padaThiBaTh CIICIIHAIBHBIC Me-
POTIPUSATHIA TIO aJanTallii WHBAIUIOB Ha pabodeM MecTe, MPeOCTABISTh CIIeIIUalIhb-
HOEe 000pyI0BaHUS JJIsl OCHAIIIEHUS Pa004YrX MECT JJIs JIUI C UHBAIUIHOCTHIO [4].

CormmanpHas mpooiieMa TPYJA0yCTPOMCTBAa HMHBAIHIOB TOJyUYHyIa CBOE OTpaXe-
HUE B MHOTOYHMCJICHHBIX HAYYHBIX UCCIIEOBAHUSAX, KOTOPHIE HOCSAT KaK CHEIUATH3H-
POBAaHHBIM, TAK U MEXIUCLUIUIMHAPHBIN Xapakrep. g aHanv3a TeHAEHUN B COBpe-
MEHHBIX HAay4YHBIX MCCIICIOBAHUSX I1€JIeCO00pPa3HO MCMOJb30BaTh 0a3y MaHHBIX Web
of Science (WoS) [5].

Hccnenosanue Obu1o npoBeaeHo B amnpeine 2022 rona. [louck peneBaHTHON K-
TepaTypbl IPOUCXOIUI B HECKOJIBKO 3TaroB. beun 0TOOpaHbl CTaTbU M MaTEPUAIIBI
KOH(epeHIINif Ha aHTJIMICKOM SI3bIKE B 00JIACTH COITMATIBHBIX HAYK.

[Touck orpannuex nepuojioM ¢ 1997 nmo 2022 r., tak kak, B 1997 r. mpou3somien
pocT myOJIMKAaIIMii 110 TaHHOM TeMaTHKe. 3aTeM JOKYMEHTbI ObUTH MTPOAHAIM3UPOBAHbI
0oJiee MoAPOOHO C TOMOIILI0 AHATUTUYECKUX HHCTPYMEHTOB WoS.

Kpome storo, Obu1a ucnosibzoBana mporpamma VOSviewer 1.6.18 it Bu3yasu-
3aIlu, TMOCTPOSHUSI U aHalm3a ceTed mutupoBanus [6]. VOSviewer — nporpamma
CBOOOTHOTO JIOCTYIIA, KOTOPYIO MOKHO MCIIOJIB30BaTh JIJIsl pa3HOTO POJia IIEJICH, B TOM
YUCJIE U JJIA KJIAaCTePU3AINK HaAyYHBIX MyOnuKkanuid. Kak moka3bIBaloT uccie0BaHus,
KJIACTEpPU3alUsl HAyYHBIX MyOJUKAIMA C MOMOIIBIO 3TON MPOTrpaMMBbl SIBIETCS -
(EeKTUBHBIM HHCTPYMEHTOM B OMOJIMOMETPUUECKUX UCCIEIOBAHUX [7].

Pesynbrathl u 00Cyx1eHuE.

[Touck mo kmroueBbIM citoBaM Social Sciences Interdisciplinary, Social Issues,
Industrial Relations Labor, Law, Social Work, Sociology, otoOpa3un 3HaunTensHoe
KOJIMYECTBO JIOKYMEHTOB. B pesynbprare noucka oroopasmiock 3 464 10KyMEHTOB 10
pa3HbIM KaTeropusiM. AHanu3 pe3ynbTaroB 1o kareropusim Web of Science, nokazan,
YTO TeMaTHKa TPYJIO0yCTPONCTBO WHBAIUIOB OTOOpPaKEHA B PA3IMYHBIX KATETOPHIX
Web of Science. Haubospiuee ynciao J0OKyMEHTOB COEpKHUTCS B Kareropusix: Reha-
bilitation, Public Environmental Occupational Health, Psychiatry, Social Sciences In-
terdisciplinary, Clinical Neurology.

[Touck mo kareropusim: Social Sciences Interdisciplinary, Social Issues, Indus-
trial Relations Labor, Law, Social Work, Sociology, nan pe3ynbrat B 694 1oKyMeHTax.
B sTux kareropusx otpaxkeHa oOIias METOAO0JOTUYECKAsi HAMPaBIEHHOCTh B HM3yYe-
HUU BOIIPOCOB TPYJAOYCTPOMCTBA MHBAJIUIOB.
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Cpeaun u3narenbCKUX OpraHu3aluii HauOoJiblliee KOJMYECTBO CTaTeil conep-
xuTcs B xxypHaie Disability & Society, HauOoJbIIMil BKJIaJ B pa3BUTHE MIPECTaBIIC-
HUH 0 TPYAOYCTPOMCTBE HHBAIUIOB BHOCAT HccinenaoBarenu u3 CIIA 130 pabot u An-
rimn 110 pabor.

HaubGonpmmii nHTEpEC MpeACTaBISIOT Hay4yHbIe MyOJMKalMU MO MpolieMam

TPYJAOYCTPONCTBA WHBAIHJIOB, KOTOPBIC SIBIIAIOTCS Hanboyiee MUTHPYeMbIMH B WoS
(Tabm. 1.).

Tabmuma 1
PeliTunr myOaukanuii o KOJIMYECTBY HUTHpOBaHU B WOS
HazBanue cratbu ABTOpBI l'og my6- | KommuectBo | O6nactb uccieno-
JUKAIMU | IUTHPOBaHUM | BaHus (KypHan)

Disability, work, and wel- Barnes C; 2005 247 Work employ-
fare: challenging the social Mercer G. ment and society
exclusion of disabled peo-
ple [8].
Why Don't Employers Hire | Kaye H. S; 2011 203 Journal of occupa-
and Retain Workers with Jans, L. H; tional rehabilita-
Disabilities? [9]. Jones, E. C. tion
Is Disability Disabling in Schur L; 2009 176 Industrial rela-
All Workplaces? Work- Kruse D; tions
place Disparities and Cor- Blasi J;
porate Culture [10]. Blanck P.
The wage and employment DelLeire T. 2000 171 Journal of human
effects of the Americans resources
with Disabilities Act [11].
Corporate culture and the Schur L; 2005 136 Behavioral sci-
employment of persons Kruse D; ences & the law
with disabilities [12]. Blanck P.

*CocTaBJeHO aBTOpaMH

[lepBoe MeCTO B peTHHIE CTaTel 3aHUMAET HUcciaeaoBaHue aBTopoB: Barnes C;
Mercer G. Cratps o HazBanueMm, «Disability, work, and welfare: challenging the so-
cial exclusion of disabled people». XKypnan: Work employment and society [8]. Kare-
ropus xypHaina JCR SOCIOLOGYB SSCI penakmmst Q1. CrtaThsi omyOimMKoBaHa B
2005 romy. Obnactu uccnenoBanus: Business & Economics, Sociology.

B cTathe ocBemIeHbl BOMPOCH! COITUATBHOMN MOUTHUKH U YIIIEMJICHUE HHBATNIOB
B TPYI0BOi1 nesiTenbHOCTH. CTaThst 0a3upyeTcs Ha KOHIETIINY HE3aBUCUMOM KU3HU, a
TaKk)Ke Ha COIMAIBHON MOJENNU WHBAJUIHOCTH. ABTOPHI CTaTbl OCHOBBIBAIOTCS Ha
HAy4YHBIC MaTepUAITBI CBSI3aHHBIE C BOIPOCAMU HHBAJIUTHOCTH, COIIMOJIOTHIYECKHUX TEO-
puil Tpyaa, 0e3pab0THUIIbI U 3aHSTOCTU MHBAJIAIOB.

Bropoe wmecto B peHWTHHIE CTaTed 3aHUMAET HCCIENOBAaHUE aBTOPOB:
Kaye H. S.; Jans, L. H.; Jones E. C. Crarbs noa HazBanuem «Why Don't Employers
Hire and Retain Workers with Disabilities?». XKypnain: Journal of occupational reha-
bilitation [9]. Kareropus xypuana SOCIAL ISSUES B SSCI pegakuus Q1. CraTes
omy6nukoBana B 2011 roxy. O6nactu uccnenoanusi: Rehabilitation u Social Issues.
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B cratbe paccMaTpuBaroTCsi OCHOBHBIE IPUUMHBI OTKA3a MPU TPYAOYCTPOMCTBE
MHBaJINI0B. B uccnenoBanuu ObUT UCHOIB30BAH MOAXO0/ K ONPOCY CHELMAIUCTOB IO
KaJpaM 1 PyKOBOJUTEJIEH, O BOPOCAX TPYAOYCTPOMCTBA HHBAIUIOB U O TOM, [I0YEMY
OHHU HE COOJIIOIAI0TCA MOJIOKEeHUs 0 3aHsATOCcTU ADA.

JlanpHelinee HCCIEIOBAaHME MPOBOAMIIOCH C  IMOMOINBI  IIPOrPaMMBbI
VOSviewer. C noMo1ibto nporpamMmbl ObUIa OCTPOEHA MEHTAJIbHAS KapTa TEPMUHOB,
KOTOpbIE YIIOMUHAIMCH HE MeHee 10 pas.

C momo1pio mporpaMMbl 0TOOpa3miiock 4 kiactepa (HarpaBieHUs), 00beau-
HEHHBIX MCIOJIb30BaHMEM OCHOBHBIX TEPMHUHOB (puc. 1.).

claim
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Puc. 1. Kapta TepMHHOB, BCTpEUAIOIMINUXCS B UCCIAEAOBAHUSIX TPYI0YCTPOMCTBA
VHBAJIM0OB

JInaupyronTy o MO3UIINIO TI0 KOJIMYECTBY cTaTel 3aHuMaeT kiactep «OCHOBBI
TPYJAOYCTPONCTBAa WHBAIHIOBY». McciemoBaHusi, OOBEAMHEHHBIE B JTOT KJacTep,
HaIpaBJICHbl HA PACCMOTPEHHUE COLIMAIBHOU U TPYA0BOM MHKIIFO3UH (Ta0J1.2).

HccnenoBanusi BO BTOPOM KJlacTepe HampaBieHBl Ha (PaKTOPHI, BIUSIIONINE HA
TPYJAOYCTPONCTBA UHBATUAOB, K HUIM OTHOCSITCSI IPOTPAMMBI, BIUSHUS, 3apadOTOK U
T.I1.

HccaenoBanus B TpeTheM KJIACTEPE OTPAXKAIOT YYACTHUKOB TPYIOBBIX OTHOIIIE-
Hul (paboTonaresnb, pabOTHUK-UHBAIU) U TPOOJIEMbI OPTaHU3AIMN PAO0YNX MECT.

B ueTBepToM KitacTepe 0ObEIUMHEHBI UCCIICIOBAHUS, CBSI3aHHBIC C (DaKTOpaMu,
3aTPYAHSIONUMHU TPYAOYCTPOUCTBO MHBAIUIOB M C BO3HUKAIOIIMMH TPU STOM TPO-
OJieMaMu TUCKPUMHUHAIIIH.
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TabOmura 2

Harmpasnenus uccienoBaHui Tpy10yCTPOMCTBA HHBAIUIOB

Kunactep [Ber KonnuectBo OCHOBHBIE TEPMUHBI VY cii0BHOE Ha3BaHUE
0a30BbIX KJ1acTepa
TEPMHHOB
1 Kpachprii | 28 [Monneprxka, oOmiecTBo, conuainb- | ConuanbHas HHKIIO-
Hasl MOJINTUKA, UHKIIIO3USI, PBIHOK | 3Usl WMHBAJUAOB Ha
TpyJa, MHTErpaIs 1 T.11. pBIHKE TpyJa
2 3enensiii | 20 [Iporpamma, unes, Biusinue, cra- | [Iporpammel MoJI-
TyC, 3aHSATOCTh, 3apabOTOK, KOM- | JEP>KKH 3aHSATOCTU UH-
OMHALMS, TOEPKKA U T.I1. BaJIN/IOB
3 Cununit 15 PaGoromarens, crnenuanpHOe pa- | Opranusamust  pado-
O0oune mecTto, pabora, yaoOCTBa, | YMX MECT JJIsi MHBAJIH-
pabOTHUK-UHBAIH] U T.II. JIOB
4 Kenreiid | 13 HNuckpumunanus, obecreuenue, | DakToOpsl 3aTPYIHSIO-
3aKOHO/IATENbCTBO, PEIICHHE, OC- | LIUe TPYAOYCTPOHUCTBA
HOBA, 3asIBJICHHE U T.II. WHBAJINI0B

*CocTaBJeHO aBTOpaMH

AxkazeMuueckasi myOJMKalMOHHAs aKTUHBHOCTh 110 TEMATUKE TPYAO0YCTPOMCTBA MHBA-
JIMJIOB MIOCTENIEHHO BO3PACTAET, YTO MOKA3bIBAET O PACTYIIEH 3HAYMMOCTH COLIMATIbHOM T10-
JIMTUKHU B OTHOILLIEHWU MHBAJIMIOB BO BceM mupe. Hanbosee 3HaunMbIi BKJIa BHOCAT yue-
ubie u3 ctpad CIIIA u Aarmn. bosblie Bcero 00Cy)1aeMbIMU POOJIEMaMH SIBIISTFOTCS:

1. HKCKIIIO3US/MHKITIO3HsI HHBAJIUAOB HA PBIHKE TPYAQ;

2. OTCYTCTBHE MOTHBAIIMH Y paboToaTenell Tpy10ycTpauBaTh HHBAJIUIOB;

3. BJIMSTHUE KOPIIOPATUBHOM KYJIBTYpPbI HA MHKIIKO3UIO HHBAJIUA0B B OpraHU-
3a1uu;

4. o0ecrnieueHre TPYAOBbIX MIPaB U rapaHTUH 3aHATOCTH WHBAIHJIOB.

[Tporpamma VOSviewer 1mo3BoJiuia pa3oUTh UCCIEI0BAHUE TPYA0YCTPOMCTBA
MHBAJIMJOB HAa TemMaTudeckue kiaactepbl. C momoibio nporpammel VOSviewer Ob110
MpOaHANM3UPOBaHO 468 crareil, KOTOpPbIE B JaJIbHENIIEM ObLIN BbIJIETEHBI B 4 TPYIIIIBI:

1. COLMaJIbHAas MHKIIO3Us MHBAJIUIOB HA PBIHKE TPY/a;

2. MIPOTPaMMBbI OAJEPKKH 3aHATOCTA NHBAIUIOB;

3. opraHu3aiusi paboynx MECT JJisl HHBAJIUIOB;

4. (aKTOpBI, 3aTPYAHSIIOUIUE TPYAOYCTPOUCTBA HHBAIHIOB.

CTOUT OTMETHUTB, YTO TEMA «TPYAO0YCTPONCTBA MHBAJIUIOBY SABJISIETCS AKTyallb-
HOI B COBPEMEHHOM MHPE, YTO HAXOJUT aJeKBATHOE OTPAKEHHUE B IMyOJIMKAIMOHHOM
AKTUBHOCTH.

Tem He MeHee, 0CcTaeTCs MHOTO HEJIOCTATOYHO M3YUYEHHBIX TPOOIeM, KOTOpbhIE
TpeOyIoT OoJiee MPUCTAIBLHOTO BHUMAHUS JJI IOHUMAaHUA MTPOOJIEMBbI U IPUHSATHUS CO-
OTBETCTBYIOIIUX YIIPABICHYECKUX PEIICHUN.
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